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Blackstone’s Employment Law Practice 2007 is a tailor-made reference for practitioners
advising and representing parties in employment litigation in the employment
tribunal or civil courts. Completely self-contained, the book draws together into one
portable single volume the relevant legislation, procedural rules, Codes of Practice,
and Practice Directions, and offers authoritative in-depth analysis from a team of
highly respected practitioners.

Blackstone’s Employment Law Practice 2007 provides complete coverage of practice
and procedure in the employment tribunal, Employment Appeal Tribunal and Central
Arbitration Committee, as well as employment issues in the High Court and Court
of Appeal. It is fully up to date with the latest developments in law and procedure,
and provides expert guidance on the key areas of substantive law - including
summaries of the leading cases.

Paperback / 0-19-921673-8 / 978-0-19-921673-4 / $120.00
March 2007 / 1,352 pp

The Oxford Handbook
of Pensions and
Retirement Income
Gordon L. Clark, Halford Mackinder Professor of
Geography, University of Oxford, Alicia H. Munnell, Peter F.
Drucker Chair in Management Sciences , Carroll School of
Management, Boston College, and . Michael Orszag, Head
of Research, Watson Wyatt

The Oxford Handbook of Pensions and Retirement Income is the only comprehensive
review available of the latest research, policy-related tools, analytical methods and
techniques, and major theoretical frameworks and principles of pension and
retirement income. Featuring over forty contributions from leading academic and
professional experts, The Handbook draws on research from a range of academic
disciplines to reflect on the implications for current and future provision of pension
and retirement income of demographic ageing, the changing financial circumstances
of nation states, and globalization. An indispensable desk reference for researchers
and practitioners in the area, it is also essential for policymakers and those with
broad interests which include this very important area.

Oxford Handbooks in Business and Management
Hardback / 0-19-927246-8 / 978-0-19-927246-4 / $160.00
June 2006 / 936 pp

Labour Law, Work, and Family

Critical and Comparative Perspectives

Edited by Joanne Conaghan, Professor of Law, University of
Kent, and Kerry Rittich, Associate Professor in the Faculty of
Law and the Women’s Studies Programme at the

University of Toronto.

The book focuses on the relationship between work and family
in the context of debate about labor law and regulation. It
considers not just the position of women workers (paid and
unpaid) or the current preoccupation of states with developing more family-friendly
workplaces but it looks at these issues within the broader context of changes taking
place in the world of work as a consequence of globalization.

Hardback / 0-19-928703-1 / 978-0-19-928703-1 / $99.00
2005 / 384 pp

Working Together

How Workplace Bonds Strengthen
a Diverse Democracy
Cynthia Estlund, Sulzbacher Professor of Law, Columbia University

It is not easy piecing together statistical evidence, social science
research, and political theory. Professor Estlund gracefully accomplishes
this task.... Working Together is a thought-provoking and scholarly work....
its implications for improving inter-group communications and
democracy should serve as a counter-argument in the ongoing debate
about unintended results of modern worklife.’

— New York Law Journal

‘A richly textured, unflinching, and progressive analysis’
— Work and Occupations

This book explores the paradoxical nature and the paramount importance of
workplace bonds in a diverse democratic society. It stakes a claim for the civic
value of the millions of conversations that take place every day among co-
workers. It argues for a closer look at the role of law in realizing the
democratic possibilities of working together. Workplace interactions are
constrained by economic power and necessity, and are circumscribed by a
staggering array of governmental regulations. Paradoxically, it is the
involuntariness of workplace interactions — prescribed by both external law
and internal constraints — which helps ensure that the often-troubled and
often-failed project of racial integration succeeds at work. People can be forced
to get along — not without friction, but with surprising success.

OUP USA
Hardback / 0-19-515828-8 / 978-0-19-515828-1 / $55.00
Paperback / 0-19-515829-6 / 978-0-19-515829-8 / $25.00
2005 / 252 pp

The Law of Work

Rosemary Owens, Reader in Law,
University of Adelaide Riley

The Law of Work is a re-conceptualization of the subject matter of the Australian law
of workplace relations according to its fundamental principles. By identifying its
subject matter as the ‘law of work’ it signals its concerns as broader than those
encompassed in the traditional conception of labor and industrial relations law.The
book reflects the authors’ conviction that social and economic context is of critical
importance to an understanding of the law. It presents a principled approach to its
subject matter and offers students the opportunity to re-evaluate the nature, scope
and importance of employment and labor law.

Paperback / 0-19-551222-7 / 978-0-19-551222-9 / $55.00
2007 / 400 pp

The Law of the Labour Market
Industrialization, Employment, and Legal Evolution
Simon Deakin, Robert Monks Professor of Corporate
Governance, University of Cambridge, and Frank Wilkinson,
Emeritus Reader in Applied Economics, University of
Cambridge and Visiting Professor, Birkbeck College,
University of London

This book examines the evolution of the contract of
employment in Britain through an investigation of changes in
its juridical form during and since the industrial revolution. The initial conditions of
industrialization and the subsequent growth of a particular type of welfare state have
decisively shaped the evolutionary path of British labour and social security law.The
implications of this historical perspective for modern conceptualizations of the
labour market, and in particular for current proposals to move ‘beyond’ the
employment model, are addressed.

Oxford Monographs on Labour Law
Hardback / 0-19-815281-7 / 978-0-19-815281-1 / $110.00
2005 / 406 pp
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EU Anti-Discrimination Law

Evelyn Ellis, Professor of Public Law, University of
Birmingham; Barrister of the Middle Temple.

This book provides an analytical and critical examination of the

EU law forbidding discrimination, and the theoretical and
philosophical underpinnings of the law are explored.
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Oxford European Community Law Library Series
Hardback / 0-19-926683-2 / 978-0-19-926683-8 / $165.00
2005 / 470 pp

EU Intervention in Domestic Labour Law
Phil Syrpis, Senior Lecturer in Law, University of Bristol

This monograph explores the case for European Union intervention in domestic labor
law. It sets out the various arguments which can be made for EU intervention, and
goes on to consider the different ways in which the EU has intervened, exploring the
implications of the shifts in policy-making technique. It provides a framework to enable
the reader to think about the role the EU does, and should, play in this field.

Oxford Monographs on Labour Law
Hardback / 0-19-927720-6 / 978-0-19927720-9 / $99.00
2006 / 220 pp

A Practical Approach to Employment Law @

Seventh Edition
John Bowers QC, Barrister, Littleton Chambers; Honorary Professor of Law,
University of Hull; Recorder, Midlands Circuit

A Practical Approach
Paperback / 0-19-927374-X / 978-0-19-927374-4 | $96.00
2005 / 778 pp

Employee Competition
Covenants, Confidentiality, and Garden Leave
Paul Goulding QC, Barrister, Blackstone Chambers

Hardback / 0-19-920862-X / 978-0-19-920862-3 / $160.00
April 2007 / 550pp

Towards a Flexible Labour Market: m
Labour Legislation and Regulation Since the 1990s

Seeking a New Way

Paul Davies, Cassel Professor of Commercial Law in the London School of
Economics, and Mark Freedland, Professor of Employment Law in the
University of Oxford

Hardback / 0-19-921787-4 / 978-0-19-921787-8 / $110.00
Paperback / 0-19-921788-2 / 978-0-19-921788-5 / $45.00
March 2007 / 290pp

Labour Law in an Era of Globalization

Transformative Practices and Possibilities

Edited by Joanne Conaghan, Richard Michael Fischl, and Karl Klare

Paperback / 0-19-927181-X / 978-0-19-927181-8 / $49.95

2004 / 578 pp

International and European Protection of the Right to Strike
A Comparative Study of Standards Set by the International Labour
Organization, the Council of Europe and the European Union

Tonia Novitz

Oxford Monographs on Labour Law
Hardback / 0-19-829854-4 / 978-0-19-829854-0 / $168.00
2003 / 458 pp

Workers, Establishment, and Services in the European Union
Robin C.A.White

Oxford European Community Law Library

Hardback / 0-19-826776-2 / 978-0-19-826776-8 / $150.00

2004 / 350 pp
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Selwyn’s Law of Employment
Fourteenth Edition
Norman Selwyn, Barrister at Law

Paperback / 0-19-928730-9 / 978-0-19-928730-7 / $55.00
August 2006 / 724 pp

Equality Law
Karon Monaghan, Barrister, Matrix Chambers

Hardback / 0-19-927795-8 / 978-0-19-927795-7 / $170.00
March 2007

Informing and Consulting Employees: The New Law

Nicholas Squire, Partner and Head of London Employment Team, Freshfields Bruckhaus
Deringer, Kathleen Healy, Partner, Freshfields Bruckhaus Deringer, and Joanna
Broadbent, Senior Knowledge Management Lawyer, Freshfields Bruckhaus Deringer

Paperback / 0-19-928364-8 / 978-0-19-928364-4 / $99.00
2005 / 360 pp

Employment Tribunal Compensation
Third Edition

Anthony Korn, Barrister, No.5 Chambers, 199 Strand,
and Mohinderpal Sethi, Barrister, Devereux Chambers

Paperback / 0-19-928811-9 / 978-0-19-928811-3 / $85.00
2005 / 576 pp

The Law of Unfair Dismissal
John McMullen, Partner and Head of Employment Law, Watson
Burton LLP, and Professor of Labour Law at the University of Leeds

Employment Law Practice Series
Hardback / 0-19-926972-6 / 978-0-19-926972-3 / $175.00
December 2007 / 400 pp

Employment Aspects of Business Reorganisations
Oliver Hyams, Barrister, Devereux Chambers

Employment Law Practice Series
Hardback / 0-19-927119-4 / 978-0-19-927119-1 / $150.00
November 2006 / 345 pp

Whistleblowing: Law and Practice

John Bowers QC, Barrister, Littleton Chambers; Recorder, Midland
Circuit, Martin Fodder, Barrister, Littleton Chambers, Jeremy Lewis,
Barrister, Littleton Chambers, and Jack Mitchell, Barrister, 3 Paper Building

Hardback / 0-19-929958-7 / 978-0-19-929958-4 / $125.00
December 2006 / 352 pp

The Personal Employment Contract
Mark Freedland, St John’s College, Oxford.
Director, The Oxford University Institute of European and Comparative Law

Oxford Monographs on Labour Law
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The Law of Industrial Action and Trade Union Recognition
John Bowers QC, Barrister, Littleton Chambers; Recorder, Midland Circuit, Michael
Duggan, Barrister, Littleton Chambers, and David Reade, Barrister, Littleton Chambers
Employment Law Practice Series
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The Employment Contract: Legal m
Principles, Drafting, and Interpretation

Douglas Brodie, Reader in Law, Edinburgh University; Consultant, Simpson and
Marwick, Edinburgh

‘This book offers useful information for practical as well as academic purposes.’
— Initiative

Employment Law Practice Series
Hardback / 0-19-926966-1 / 978-0-19-926966-2 / $125.00
2005 / 264 pp

Personnel Economics in Imperfect
Labour Markets

Pietro Garibaldi, Professor of Economics, University of Turin

This comprehensive textbook on personnel economics is the first of its kind to be
written with reference to imperfect markets. Building on traditional analysis which
assumes perfectly competitive labor markets, this book introduces students

to the key personnel issues faced when firms and management act in highly
regulated markets.

Hardback / 0-19-928066-5 / 978-0-19-928066-7 / $95.00
Paperback / 0-19-928067-3 / 978-0-19-928067-4 / $45.00
2006 / 280 pp
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Lditor: Paul L. Davies, London School of
Lconomics

Industrial Law Journal is established as the leading
periodical in its field, providing comment and in-depth
analysis on a wide range of topics relating to employment law. It is essential
reading for practicing lawyers, academics, and lay industrial relations experts
to keep abreast of newly enacted legislation

and proposals for law reform. In addition Industrial Law Journal carries
commentary on relevant government publications and reviews of books
relating to labor law.

Published on behalf of The Industrial Law Society.
ISSN: 0305-9332
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STUDENT TEXTBOOKS IN
LABOUR AND EMPLOYMENT LAW
on Labour Law

Ninth Edition

Simon Honeyball, Senior Lecturer, Department of Law, University of Exeter
Paperback / 0-19-928833-X / 978-0-19-928833-5 / $49.95

Cases and Materials on Employment Law @ @
Sixth Edition

August 2006 / 510 pp
Richard Painter, Professor of Law and Pro-Vice Chancellor at Staffordshire University,
Ann Holmes, Dean of the School of Law, Staffordshire University
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Honeyball and Bowers’ Textbook

Labour Law
Second Edition

Robert Upex, Professor of Law, University of Surrey, Richard Benny, Senior Lecturer,
University of Surrey, Stephen Hardy, Senior Lecturer, University of Manchester
Statutes on Employment Law 2006-2007 @ @
Sixteenth Edition

Richard Kidner, Professor of Law at the University of Wales, Aberystwyth

Blackstone’s Statutes
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Q&A: Employment Law 2006-2007

Second Edition

Core Text Series
Paperback / 0-19-928937-9 / 978-0-19-928937-0 / $35.00
September 2006 / 330 pp
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Richard Benny, Senior Lecturer in Law, University of Surrey, Michael Jefferson, Senior
Lecturer and Director of Learning and Teaching Development of the Faculty of Law at
Sheffield University, Malcolm Sargeant, Middlesex University Business School
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Employment Law: An Introduction @ @
Stephen Taylor, Senior Lecturer in Human Resource

Management, Manchester Metropolitan University Business School, Astra Emir,
Practising Barrister
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May 2006 / 624 pp
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